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	No. SNEA / KRL / 2008-2009/ 27 Dated at Trivandrum 23-11-2009
To 

Sh Gopal Das, 

   Director(HRD), BSNL,

   Bharat Sanchar Bhavan,

   New Delhi.
Respected sir,

We are pleasantly honoured to greet you on this occasion of your official visit to Kerala Circle. We cherish the memories of your last visit to this Circle on 07-11-2008, when we had the opportunity of greeting you. In fact this Association has always enjoyed the comfort of your warmth on all issues concerning our members. We sincerely thank your goodself for all the cordial interactions and more for the positive actions for which you are well known. We take this opportunity to bring to your kind notice a few points that probably require your most favourable attention and action.  

1 Allotment of JTOs to Kerala Circle from the ongoing recruitment – In the recent allotment of JTOs recruited externally for 2008 only 90 candidates are allotted to Kerala. The present vacancy position of JTOs in Kerala is around 1200. In all the previous recruitments also the depleted allotments of JTOs from outside quota to Kerala Circle has been a matter of severe concern, which adversely affects the performance of this Circle. In 2007 recruits hardly 76 JTOs reported out of the allotment of 96 and BSNL Corporate Office itself diverted 30 JTOs to Non recruiting Circles like STR, Inspection Circle etc. As a result the strength of the Executives in Kerala has gone down beyond comprehension. This fact was brought to your kind notice during your last visit. But unfortunately even this time the treatment has not differed. We feel that Kerala the highest profit making circle does not get the consideration it deserves. On the contrary it appears to be sidelined and discriminated against as the allotment to Kerala from the JTOs recruited is never beyond 2.5 % of the total recruitment of JTOs. Our only submission is that to preserve the  profit share and to achieve the targets in this competitive scenario we just cannot manage without additional Executive force. Your special personal attention and care is earnestly requested to post at least 300 JTOs( i.e. only about 10% of the JTOs qualified) from 2008  recruited JTOs. This is more than justified considering the growth in Mobile services and the Broad band that this Circle has been able to achieve, surpassing even the targets and expectations of the BSNL CO.
2. Issues related to TTAs selected as JTOs as departmental outsiders for the recruitment year 2007 - The serving TTAs selected in the quota of DR JTOs after applying through proper channel and completing the required period of bond are made to needlessly suffer for the technical lapses that occurred while relieving these officials on technical resignation on their selection as JTOs. Their existing HR details have been totally deleted as if they have resigned and completely left the BSNL, while the matter of the fact is that they are de facto deptl DRs. By once again including them into the employee stream by creating new HR numbers, they have been harassed and deprived of all privileges including earned leave /PLI, TA/DA for training among other eligible service benefits, that have hitherto been offered to all such employees right from the DOT days till this time. Hence it is our humble request that direction may be given to the Circles for reversing the HR deletion and the denial of justice to these officials. 

3.Training allowance - Recovery of pay: The recovery of pay on account of revision of training allowance from 15% to 7.5%, without saying causes heavy heartburn to our RTTC faculty members. Kindly take early action to stop the recovery. 
4.Pay revision anomaly for 2005 recruited JTOs. This issue has been highlighted by our CHQ and we hope that it is receiving your kind attention. One cannot miss the fact there is definite discrimination between members of the same fraternity, with many high rank-holders affected, for no fault of theirs.  On implementation of CPSU pay revision a large number of JTOS receive less to the tune of Rs.5000 to 7000 when compared with other similarly placed JTOs. Your immediate attention on this matter is required to settle this heart burning issue.

5.Annual Performance Appraisal Report. The recent instructions of the Personnel section of Corporate Office vide letter dated 20-11-2009 asking the Circles to furnish 2008-09 APARs for the ongoing DPC for promoting SDEs to Adhoc STS after completing all the formalities like communication of entries etc. may not actually be in tune with pro-active steps that your good self has been following and insisting upon. It may be recalled that the instructions regarding APARs were issued by BSNL CO only on 27-07-09. Much earlier to this all the formalities regarding CRs for 2008-09 were completed. As such this instruction does nothing but to delay the much awaited DPC for promoting SDEs to Adhoc STSs. It is explicitly clear the instruction on APAR is not feasible for the CR for 2008-09, while this can be insisted upon from the ensuing year onwards. In this connection we also request that the CR forms may be revised at the earliest to make them suitable for APAR and its requirements like conveying the appraisal to the recruited officers.
6. Promotion of Regular STS Officers to JAG and completing the DPC for regularization of STS officers: Our heartfelt thanks are due to your goodself for the initiatives taken in regularization of Adhoc STS. But what has been done at present is only a good beginning. We hope that all efforts will be taken to promote the regular STS to JAG immediately as well as clear all the stumbling blocks remaining in the way of regularization of the bulk of the Adhoc STS, who still remain stranded. 
7. Settling the EPF problems of BSNL recruited JTOs. The JTOs of 2001 and 2002 JTOs are facing problems regarding the option for pension with the EPF authorities. This has been a long pending issue remaining without proper resolution. We request your personal intervention in this matter so that the issue may be taken up with EPF authorities to settle it once and for all.

8. Case of Officiating JTOs from the qualified TTAs – BSNL has already announced the recruitment of JTOs from departmental quota. We request your intervention in settling the issue of TTAs, who are already qualified and after completing Phase I JTO training are presently officiating as JTOs.

 With kind regards,

Sincerely Yours,

( N.A.Abraham )

Circle Secretary, 

SNEA(India) Kerala Circle

Copy to 

(1) CGMT Kerala Circle

(2) Com. G L Jogi, GS SNEA(India)
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