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Dignity Of Executives On Siege – SNEA Fights To Protect It.

The Association takes its roots in the pre- Independent India , formed with the sole objective of preserving and protecting the dignity and status of the JEs/JTOs. The vision of our predecessors took the cadre to its present deserving status through consistent and intent agitations – protesting against maltreatment, discrimination and apathy – winning several rounds of battle  to raise the status and standard of the JTOs to its deserving and justified . The upliftment of the cadre of erstwhile JE/Telecom has been its prime concern and on its top agenda since 1979 onwards without any let up. Its confrontations and contributions on the front led to a series of studies by Premier  agencies like Indian Institute of Management, National Productivity Council(NPC), SM Aggarwal Committee, Sarin Committee on cadre restructuring etc. Interacting with all the agencies and supplying the required materials and logics on the need for a higher status to the JEs of Telecom compared to JEs of other Central Government Depts , we were able to work out a clear superior position, when finally the Union Cabinet in 1987, supported by the findings of the different agencies and Committees, took the unprecedented decision to distinguish this cadre from JEs of other Central Departments by re-designating it as JTO and placing it on higher platform too. This indeed was a landmark breakthrough. This was further followed up through our continuous and consistent interactions with the 5th pay commission in 1996, which was sufficiently convinced to overwhelmingly recognize the strategic importance of the cadre and recommended its unprecedented elevation both in terms of pay scale and status by  visualizing the critical role of this Cadre in effectively meeting the emerging competitive challenges in telecom sector. We were able to create the same impression with the DPE in 2002, which  at the time of absorption in BSNL, approved the mid pay scale of 9850-14600 for this cadre after its approval by BSNL/Board and Telecom Commission. It is but a fact of history that by improving the pay scale and status of JTOs  the pay scale of all entry level executives  of BSNL like JAO, JTO Civil/ Electrical, ADOL, PAs etc. could be elevated.

The SNEA (India), therefore, has to and as always is taking up the onerous but honourable responsibility of defending the rights of the Executives against the misplaced concepts and wishes of the BSNL Management and its outdated Finance Managers. They better turn back to history and look up the crucial opinions of expert panels from time to time, duly endorsed by the Union Cabinet in 1987, by the 5th CPC in 1996 and the DPE in 2002-03. If they are nursing any foolhardy idea that the SNEA will be mute spectators to any demotion that they are stealthily planning to inflict upon the JTO cadre and resultantly to all executives , we have to tell them a big ‘SORRY’ and an emphatic ‘NO’. We have to remind the present ‘Managers’ that we will not stand with bowed heads and folded hands . If they cannot manage we will not allow them to damage also. We were also able to expose the scams,corruptions and mis management of the present day 'MANAGERS' for the very existence of the company. What we have won through ages of sweat, we cannot and will not allow to be spilt by their stupidity. We have sufficiently demonstrated our strength in the past and more recently in finalising the  terms and conditions of BSNL  absorption, finalizing the pay scales of executives in BSNL,  evolving the executive promotion policy through BSNL MSRR etc. Those who  believe that they can divide the cadre by discriminations in the name of qualification or recruitment, they better search their place in some other planet. Their opportunistic, self centered and untimely  demands will simply be dumped into waste bins by the learned executives of BSNL.

We will not allow the Management to forget that it has recruited 5000 JTOs in the pay scale of 9850-14600 in 2007 and 2008 Recruitment years after a rigorous screening of 5 Lakh eligible applicants. Are they not ashamed to even remotely think of placing them in a lower scale than offered to them at the time of recruitment. This means that they need to be taught a lesson- a lesson that tells them  that their foolhardy decision is the brainchild of  a thoughtless management devoid of the strength to analyse very sensitive and crucial issues having everlasting and long term impact on the whole Organization - the most irresponsible and counter productive decision.

We know that they have successfully dismantled the financial equilibrium of the Company. Now if they are out to undermine the JTO cadre by projecting on it a demeaning payscale, then we have to tell them that they are playing with the wrong cards. And so Comrades, if we are forced to the streets once again, we are not afraid to tread the rough path. We will not rest until we run the extra mile to salvage the dignity and prestige of entire executives- yes, the status that we have earned through years of hard work, studies and struggles. 

OUR DEMANDS:

1. Approval of standard pay scale of E2 and E3 for JTOs,SDEs and equivalent Executives.

2. Fixation of pay to JTOs of 2007 and 2008 batch in pre revised scale of 9850-250-14600 till finalisation of standard pay scale.

JOIN THE FRAY TO SALVAGE  DIGNITY OF EXECUTIVES- 
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