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	SANCHAR  NIGAM EXECUTIVES’ ASSOCIATION(INDIA)

KERALA CIRCLE

(SNEA Bhavan, Dharmalayam Road, Trivandrum - 695001)

	CIRCLE PRESIDENT

N.A.Abraham

DE Trans Mntce
Manakkad Xge Complex 

Trivandrum-695009
 0471-2458800(O)

2458900 (F)

2311177(R)

9447001177(M)  

CIRCLE SECRETARY

George Varghese

DE  Instln&Broad Band

Tele. Xge Manjeri

Malappuram 676121

0483-27688228 (O)

0483-2763500 (F)

9447162900 (M)

gvsnea@gmail.com

CIRCLE TREASURER

P. Janardhanan

Sub Divisional Engineer

Broad Band, ,O/o CGMT, Kerala , Trivandrum

0471-2307574(O)

0471-2318382(R), 

9446538530 (M)


	To


Shri.Premachandra

        
Chief General Manager Telecom,

        
BSNL, Kerala,


Trivandrum.       

No. SNEA/KRL/CGM/2010/12 Dated at 29-10-2010

Sub: Serious pay anomaly leading to grave injustice in respect of JTOs recruited in 2007 and 2008- Need for immediate action – interim measure -Payment of pay and allowances in the pre revised IDA scale 9850-14600  - Pending finalization of equivalent pay scales of 9850-250-14600 reg:

Ref: 

1. Notification No. Recruitment of Graduate Engineer JTOs -2007(1-2/2007-Rectt)
2. Notification No. Recruitment of Graduate Engineer JTOs -2008(1-11/2008- Rectt)
3. Notification reg 2nd PRC No. 1-50/2008 PAT (BSNL) dated 5th March 2009

4. Clarification reg. Fixation of Pay No. 1-11/2009-PAT dated 31-3-09.
5. No. 14-3/2010-pAT(BSNL)/ pre-revised scale dated 22-10-2010
6. Copy of  Pay slips of Rajasthan Circle
7. Copy of  Pay slip Kerala Circle.

8. Copy of  Pay slip Kolkota Telecom District
Sir,

You kind attention is invited to the  grave injustice met out to JTOs of 2007 and 2008 Batches in respect of reduction of their pay by as much as Rs 4000 to 5000 at the beginning of their career in BSNL. 

As per the recruitment notification under reference 1, these set of JTOs were recruited in the pre revised IDA scale of 9850-250-14600. Accordingly after the mandatory training they were appointed on regular basis. But by the time they were appointed, the pay scales were revised and they were provisionally placed in the E1 scale of 16400- 40500, pending a final decision on their pay scale corresponding to 9850-250-14600. Unfortunately such fixation has resulted in huge reduction of their pay package, compared to fixation of their notified pre revised scale as illustrated below:

Pay as on 30-09-2010

9850-250-14600 (Pre revised)

16400-40500 (E1 - Prov)

Basic Pay

Rs. 10100

Basic Pay

Rs. 16900

DP

Rs. 5050

DP

         NIL

IDA (78%)
Rs. 11817

IDA (35.1%)
Rs.   5932
Total

Rs. 26967

Total

Rs. 22832
Evidently this has resulted in a monthly reduction in Basic + DA alone  by Rs. 4135, which is unbelievable. The above reduction in pay is against the recruitment  notification and the minimum pay offered at the time of selection. It was notified that the Pay scale is likely to be revised upwards.



The issue therefore boils down to a clear pay anomaly, which has to be rectified as per the prevalent rules, regulations and practice. As per notification 3 referred above no equivalent scale has been approved so far corresponding to 9850- 250-14600 in BSNL. As per the reference 4 above, provision exists for exercising option to continue in the pre-revised scale till next increment/promotion for an employee(point6). Further the clarifications and the prevailing rules in this regard clearly envisage that in the event of reduction of pay, consequent on revision, pay has to be protected (Point 2). We, also, have reliable information that in many Units / Circles the pay of JTOs of 2007 batch is drawn in the pre revised scale of 9850-250-14600 or the difference in pay has been protected as personal pay (copy of pay slip enclosed). As per the letter under reference 5 it is  pertinent to note that the pre revised  pay scales which was effective from 1-1-1997  are  very operative in BSNL.
It therefore goes without saying that this batch of JTOs has every right to demand that their pay be protected in the instant case by fixing it in the pre revised scale 9850-250-14600 as per the notification against which they were recruited pending revision of the scale. At any case reduction  to the notified pay at the time of selection can not  be justified.
We, therefore, request you to immediately issue the required orders to clear the existing anomaly and do minimum justice to the JTOs by fixing their pay in the pre - revised scale  of 9850-250-14600 or the difference in pay ( between pre revised scale and revised scale) may be allowed as personal pay as being done in other circles. 
With regards,

 Sincerely Yours
George Varghese,

Circle Secretary,

SNEA(India). Kerala Circle 
Encl.  The letters under references.

Copy to
 G M Finance BSNL Kerela.
o/o CGMT Trivandrum.
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