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	No. SNEA/KRL/CCA/2011/31Dated at 01-02-2011
To 

The CCA

DOT Cell  Kerala Circle 

Trivandrum

Sir,
       Sub: Executive Promotion Policy in BSNL
Ref: 1.No.400-61/2004-PersI/308 dated 18th Jan 2007

2. No. CCA-KRL/1-3/C-223/07-08 dt 29-6-2010

As per the letter under reference 1 in terms of para 3.1 “The First up gradation of IDA scale of individual Executive will be due for consideration on completion of 4 years of service in the current IDA scale subject to the condition that the executive’s basic pay in the current IDA scale has crossed/touched the lowest of the higher IDA scale for which his/her up gradation is to be considered Or he/she has  completed 6 years of service in the current IDA scale which ever is earlier.” 
1. The above provision is absolutely clear and unambiguous about the first up gradation to be granted to the executives in BSNL. 
2. It simply means that if the  executive’s basic pay in the current IDA scale has crossed/touched the lowest of the higher IDA scale for which his/her up gradation is to be considered on completion of minimum four years in the current IDA scale, he is eligible to be promoted to the next higher IDA Scale. Here the minimum residency period imposed is four years after which, whenever he touches or crosses the lowest of the next higher IDA scale to which he is to be considered for promotion, he is eligible for the same. And the reason is that he satisfies both requirements of completing a minimum residency period of  four years and touching the lowest of the next IDA scale.  And this without doubt means that whenever he touches the lowest of the next higher scale after completion of 4 years’ residency in the existing scale, he is eligible for promotion to the next higher grade. 

3. And in any case even if he doesn’t touch the lowest of the next higher scale , on completion of  6 years’ service in the current IDA scale, he is eligible for promotion.
4. Accordingly If the executive’s basic pay in the current IDA scale has crossed/touched the lowest of the higher IDA scale for which his/her up gradation is to be considered at any date after 4 years in the current IDA scale, the executive is  due for consideration for the first up gradation from that  date or on completion of 6 years’ residency whichever is earlier.
5. However the letter under reference 2 above issued by  the Communication Accounts Officer Pension o/o  CCA Kerala circle, casting aspersions at and objecting the first  time bound promotion granted in the circle strictly following the required criteria, as above, is contrary and violative of the provisions of the regulatory orders on the subject. The contention of the CCA that the  first up gradation can be granted either on completion of 4 years or only after 6 year even if the executive’s pay in current IDA pay scale touches/ crossed the minimum of the Higher IDA scale between 4 to 6 years is, as such untenable and inconsistent with the orders in this regard.

6. Further it is highly illogical and discriminative that an executive eligible for first up gradation on completion of  4 years in the current IDA scale  provided his pay touches/ crossed the minimum of the higher IDA scale  but is not eligible for up gradation only on the plea that his pay touched/crossed  the minimum of the higher scale after 4 years. As explained above it does not conform to the spirit of the orders on the subject, as clear as daylight to  anyone with minimum common sense.

7. It is surprising and at the same time mortifying that the CCA chose to reject the pay fixation duly done by BSNL without even referring the same for any clarification, which in the instant case is least required and without any scruples,  denied the  pensionary  benefits to retired officers.

It is, therefore, requested that the above order may be withdrawn with immediate effect and the pensionary benefits granted to the retired executives  without any further delay.
Thanking You

                              Sincerely Yours

George Varghese,

Circle Secretary,

SNEA(India). Kerala Circle 

Copy to
        Chief General Manager Telecom, Kerala  -  With request to take up the matter with CCA Kerala Circle
         G M HR    BSNL, Kerala,Trivandrum.  
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